
SECTION 14: PAY DIFFERENTIALS 

(Rev. 03/11/09:  PL 09-04) 14.317 

PAY DIFFERENTIAL 317 
NURSING CONSULTANT, PROGRAM REVIEW – LEAD DIFFERENTIAL – EXCLUDED, 

PLATA – QUALITY MANAGEMENT ASSISTANCE TEAM 
 
 

Established:  01/01/06  
Revised:  06/01/08 

 
CLASS TITLE 

CLASS 
CODE 

 
CBID 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT 

Nursing Consultant, Program 
Review 

8327 S17 $400 
per pay 
period 

8P86 Corrections and 
Rehabilitation/ 

California Prison Health 
Care Services,  
CDCR/PLATA 

 
 

CRITERIA 
This differential shall apply to Nursing Consultant, Program Review, incumbents who meet all the 
following criteria: 
 
 Serves in a lead capacity with responsibility for assigning and directing the review of nursing 

services with delegated management responsibilities and authorities; and one of the following: 
 

1. Assigned lead responsibility over three or more licensed professional incumbents at the 
Nurse Consultant Program Review level, by a Regional Director of Nursing or Receiver’s 
Nurse Executive (Safety) in a specific geographic location, e.g., Northern, Central, 
Southern; or 

 
2. Assigned responsibility over a program or initiative, e.g., pharmacy or public health, with 

statewide accountability leading three or more licensed professional and/or professional 
incumbents. 

 
 

FOR ALL CLASSES:  IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURES ARE ELIGIBLE Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

FOR ALL CLASSES:  INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No 
IDL Yes 
EIDL Yes 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA Yes 
 


